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Our Commitment to Employee Rights

TCC Group Holdings is committed to fostering a fair, healthy, and legally compliant
workplace across all operations, and regards respect for employee rights as a
foundation of sustainable growth.

We comply with local labor laws and internal policies to uphold the following
practices (figures below reflect Taiwan’s Labor Standards Act; other jurisdictions
follow their respective regulations):

Setting Maximum Working Hours

We arrange regular and overtime hours in line with the Labor Standards Act
and company rules. Total working time, including overtime, generally does
not exceed 12 hours per day, with overtime capped at 54 hours per month
and 138 hours over any three-month period, and lawful overtime pay is
provided. Where an approved flexible working hour arrangement applies,
schedules may be adjusted accordingly, while continuing to safeguard
employees’ health and prevent excessive workloads.

Paying Workers for Annual Leave

Employees are entitled to 7-30 days of annual leave based on length of
service. Where work requirements prevent leave from being taken, unused
days are compensated in cash to ensure employees’ rights are protected.

Consultation and Notice for Workforce Changes

When workforce adjustments or redundancies are necessary, we comply with
local regulations and internal policies, generally providing 10-30 days’
written notice according to service length, and offering reasonable support to
help affected employees transition smoothly.



